AprymeHTH cydacHoi inonorii: «HecTada» i «b6axaHHA» y TEKCTI

VYci npuknaad yMOBHO MOAUISIIOTECA Ha Bl Tpynu: 1) Ti, y SKUX HOHSATTS
«BIZICYTHICTB» BHUpPaXEHE 3a JIONMOMOTOI0 3alepeuyHrX 4YacTok abo mpedikciB (He
3Hal0; He neuamarom, He Ovll, He NOAGIAICH, Heyoauu, deccmepmue, HecnonesHo,
HeomvemaeMblil); 2) Ti, y CEMaHTHIll IKHX YXKe 3aKJIaJicHa «BIACYTHICTBY (deghuyum,
yesolcams, yexaiu, cuoems).

MoBHHMII aHaNi3 MOKa3ye, M0 TOHATTA «HECTadya» Ta «OakaHHS» MOXKYTh
KOpEJIOBaTH 3 TMOHATTSAM  «BIICYTHICTB» Yy 3aJ€XKHOCTI Bl MareplalbHUX
penpe3seHTaHTiB. L1 mpoOiema BUBYEHA HEIOCTaTHRO 1 BHUMAara€ IMOAAIBIIOTO
JOCIII>KEHHS.

Referenses

Dovlatov, S.D. (1999). Sobranie sochinenij [Collected Works]. 3t. Sankt-Peterburg:
Izdatel'stvo «Azbuka». 457 s. [in Russian].

Radchuk, O.V. (2015). Leksiko-grammaticheskaya korrelyaciya abstraktnyh ponyatij
(otsutstvie — otricanie — pustota) [Lexico-grammatical correlation of abstract
concepts (absence — negation — emptiness)] Studia Methodologica. Ternopil
Volodymyr Hnatiuk National Pedagogical University (Ukraine) Jan
Kochanovski University in Kielce (Poland). S. 17-23

Radchuk, O.V. (2019). Lingvokognitivnaya reprezentaciya ponyatiya «otsutstviya» v
russkom yazyke: monografiya. Har'kov: YUrajt. 288 s. [in Ukrainian].

Bilodid I.K. (Ed.). (1974). Slovnyk ukrainskoi movy [Dictionary of the Ukrainian
language]. Vol. 1-11. AN URSR. Instytut movoznavstva, Kyiv: Naukova dumka
[in Ukrainian].

Ushakov D.N. (Ed.). (2012). Tolkovij slovar' russkogo yazyka [Explanatory
dictionary of the Russian language]. Moscow: Dom Slavyanskoj knigi [in
Russian].

THYUYKI HEITPO®ECIHHI HABUYKHU
SOFT SKILLS Y CTYJAEHTIB

Kocrikosa I.I. (XapkiB)

http://dx.doi.org/

Abstract
\

: In spite of any specialization in any profession, some

personal, non-professional skills are also very important in a

professional activity. Recently, among potential employers of
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professions, except the professional skills, so-called hard skills, there are
requirements for graduates of higher education to have non-professional skills, so-
called soft skills. The analysis of hard skills and soft skills shows that it is easier to
identify the development of hard skills through tests, certification, exams, and more
difficult to identify the development of soft skills.

Examples of soft skills are communication, teamwork, time management,
creativity, conflict management, stress resistance. Soft skills are needed both in
everyday life and in a profession. The peculiarity of soft skills is that their
development is not limited to a profession. According to my own experience of
teaching at University, the students’ success in academic progress does not mean that
students are also successful in communication, able to manage their emotions,
manage conflicts effectively and so on. | can only say that it is necessary to develop
soft skills for students to help them to be successful as in a profession as in everyday
life.

Keywords: soft skills, teaching, University, profession, communication,
teamwork, time management, conflict management, stress resistance.

CTyneHTCTBO ChOTOJIHI CTUKAETHCS 13 BUMOTAMHM 11010 MaWOyTHIX mpodeciit.
3a3Buyaif, OLIBIIICT BHMOT CTOCYEThCS NpO(eciiHUX 3HaHb, YMiHb, HABUYOK,
KOMITETCHI[IH, KoMIeTeHTHOCTeH. OIHAK, SIK CBIAYMTH CyYaCHHM JOCBij, MO0 CTaTH
OaxkaHuM TpodecioHasoM, MPOCTO BHUINOI ab0 CHeIiadbHOi OCBITH HEIOCTATHBO.
Hezanexno Bim cmemiamizamii MaiOyTHROro mpodecioHana BEIMKY pOJb Y
npodeciitHiii MisUIBHOCTI BiMIrparOTh M 1HIII OcoOuCTi, HempodeciiiHi HaBUYKU
(ESCO handbook European skills, competences, qualifications and occupations.
(2019)).

OctanHIM YacoM cepejl MOTEHIIHUX poOOTOMABIIB ycix mpodeciii, okpiMm
npodeciitHnx HaBUYOK, Tak 3BaHuX hard skills, 3’sBunmcst BuMOTrH mMpo HASBHICTH Y
BUITYCKHHKIB 3aKJIaJ[iB BUIIIOT OCBITH HEMPOQECITHNX HAaBUYOK, Tak 3BaHUX soft skills
(Guerra-Béez, 2019).

Ak Bimomo, mepBicHe BkuBaHHA MoHATH hard skills 1 soft skills maryerscs

1959 p. B mocmimkenusax apmii CILIA mmg maroroBKu BiHCHKOBOCITYKOOBIIIB JIJIs
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ajganTaiii BIMCHKOBUX KaJpiB JO pPI3HOMAHITHUX 3aBAaHb. Y 1968 poii Oyno
BHUCIIOBJICHO PO3YMIHHS BIIMIHHOCTEH MDK HaBUYKaMH B JOKTpuHiI «Cuctemu
MPOEKTYBAaHHS B1icbKOBOT miAroToBku». Ilicis nporo tepminm hard skills 1 soft skills
Nmepelliuii Y MacoBe BKMBaHHA HaykoBoro auckypcy (Naamati Schneider,
Meirovich, & Dolev, 2020).

[MonstTst “soft skills” mounHae mUpoko BKUBATHCS B HAYKOBHX poOoTax B 90-1
pp. XX croniTTsa. Moro croyaTky BUKOPHCTOBYIOTh aMEPHKAHCHKi (haxiBIli, MOTiM
€BPOIENCHKI (axiBll B rainy3i O0i3HeCcy, MEHEI)KMEHTY, OCBITH, & HEIIOJaBHO BOHO
CTaJl0 BHUKOPUCTOBYBaTHCS # y mpamsx BiTumsHsHuX ocBitaa (Kostikova,
Holubnycha, Shchokina, Soroka, Budianska & Marykivska, 2019).

CrporogHi y BakaHcCisix mpodeciii, B TOMy 4HCIi YKPaiHChKOIO MOBOIO, MOXHa
3YCTPITH 3aMICTh CHIB «mpodeciiiHi HaBUYKHU» 1 «OCOOMCTI SIKOCTI» aHTJIOMOBHI
tepminu hard skills 1 soft skills.

Hapenemo Haity>xuBaHe TpakTyBaHHS 1TuX NMoHATh. Hanmpuknan, hard skills — 1ie
HaOlp mpodeciiHUX BMIHb 1 HABUYOK, IIOB’S3aHUX 3 TEXHIYHOK CTOPOHOIO
npodeciiinoi misapHOCTI. [lpukiamamMu  MOXYTh CTaTH HaBHYKW  (axiBIsd 3
iHGOpPMAIITHUX TEXHOJIOT1H: KOMIT IOTEpPHE MPOTrpaMyBaHHS; CTATUCTUYHUN aHai3
naHux Tomio. Tak 3BaHi rHyuki HaBuuku — SOft sKills — moB’s3ani HEe 3 KOHKpeTHHM
BUJIOM MpoeciitHOl TISITBHOCTI, a 3 HeNMpohEeCIHHUMHU, COIAIbHUMU HAaBUYKAMU JIJIs
e(DeKTHBHOT B3a€MOIii 3 KOJIETaMH, MApTHEPAMH, KIIEHTAMH. 1X MPHKIAaAMH MOKYTh
CIYryBaTH KOMYHIKaIlis, Tparsd B KOMaHII, TalM-MEHEKMCHT, KpPEaTHUBHICTH,
BUpilIeHHsT KOHQIIIKTIB, crpecoctiiikict Tomo (Doyle, 2017; Hurcum, 2018).
besnepeuno, rHy4Ki HABUYKH BU3HAYAIOTh €)EKTUBHICTH MUCIICHHS.

Amnaniz hard skills 1 soft skills cBiguuTh, 1O BHIBUTH CHOPMOBAHICTD
npodeCcifHMX HaBHYOK IIPOCTIIIE 3a JOMOMOTrOI0 TECTiB, aTecTallii, ICIHTIB, a
Henpodeciianx — crmannime (Robles, 2012). TIpore BHCIOBIIOETBCS JayMKa
(Mitchell, 2008), mo 85% ycmixy B Kap’epi 3aJeKHUTh caMe BiJl THyYKHX HABUYOK.

Sk CcBITUMTH BIACHUI TOCBII BUKIaJaHHs y 3akiai Buioi ocBitu (Kostikova,
Holubnycha, Shchokina, Soroka, Budianska &  Marykivska, 2019), ychimHicTb

CTYACHTIB Y HaBUAJbHUX IUCIHUIUIIHAX HE O3HA4Ya€, [0 BOHM TaKOX YCITIIIHI B
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KOMYHIKallil, BMIIOTb KOHTpPOJIOBATH CBOi €MOIIii, 31aTHI €()EKTUBHO BHUPILIYyBaTU
KOH(DJTIKTH TOLIO.

3 onHoro OOKy, y BHM3HAU€HHI THYYKHMX HABUYOK AKIEHTYETbCS 3/IaTHICTb
JIOIUHU JIO MIDXKOCOOUCTICHMX B3a€EMOJIN, 11 OCOOMCTICHI XapaKTEpPUCTUKH, a IIe
BIIHOCUTBCS JIO TICUXOJIOTIYHOI, MENaroriyHoi ramgysi. 3 1HIIOr0 OOKy, THYYKI
HAaBUYKM MOJKHA BIIHECTH /0 COLIAJIbHUX HABUYOK, JO raiy3l COLIOJOrii B3araii,
TPAKTYIOUH X K COI[IOJIOTTYHUN TEPMiH.

['HyuykrMU HaBHUYKaMH, Ha TyMKY jAeskux gocmigHukiB (Pratt, 2019), MoxyTh
OyTM HABMYKH MPHU TOEAHAHHI TICHUXOJIOT1YHOI, MENaroriyHoi, COIiaJbHOI ranysi,
TOOTO W pUCH OCOOMCTOCTI, AKI TOJIMIIYIOTh 3AATHICTh JIOJAUHU CHUIKYBaTHCA,
B3aEMOJIISITH 3 IHIIMMH JIFOJBMHU, ¥ OCOOJIMBOCTI, TAJIAHTH 200 PiBEHb 3aTyYEHOCTI
JIIOJTUHM, K1 BIAPI3HSIOTH i1 BII IHIIMX JIFOJEH 31 CXOKUMH BMIHHSIMU, HABUYKAMH YU
KOMITETEHTHOCTSIMH.

Icaye nymka (Robles, 2012), 1o rHydYki HaBUYKH CKIAJalOTBCS 3 HAaBUYOK
MDKOCOOHCTICHOTO crmikyBaHHsS (interpersonal skills), ocoOucticHUX sKOCTEH
(personal qualities) i arpubyTiB mpodeciitHoi kap’epu (career attributes). Hapuuku
MDKOCOOHCTICHOTO CHIJIKYBaHHS XapaKTEPU3YIOTh BIJHOCHMHHU JIFOAWHU 3 1HIIUMU
mobMH. OCOOHCTICHI SKOCTI BKIIFOYAIOTh, HAIIPUKIIAM, APYKEITIOOHICTh, 3AaTHICTh
KEepyBaTH CBOIM YacoM, OpraHi3aliifHi BMiHHA. ATpuOyTtamu npodeciiiHoi kap’epu €
KOMYHIKQTHBHI HaBUYKH, 37aTHICTh MPAIIOBATH B KOMaH]I, JIIJIEPChKi SKOCTI TOIIO.
OTxe, THyYKI HaBHYKH HEOOXIAHI SK y TOBCSKIEHHOMY KHTTI, Tak 1 B mpodecii.
OcCoONHBICTIO THYYKHMX HAaBHYOK € T€, IO IX 3aCTOCYBaHHS HE OOMEKEHO OJHIEIO
npodeciero (Appleby, 2017).

besnepedno, po3yMiHHS THYYKHX HABUYOK BIIPI3HAETHCS BiJ PO3YMIHHS
HAaBUYOK SIK 3/IaTHOCTI BUKOHYBAaTH IO, 3aCHOBaHYy Ha 3HAHHAX, MPAKTHUIL, IO
BUMara€ TPEHyBaHHSA. [HOAI THYYKI HaBUYKH — 1€ JKATTEBA TIO3UIliSA, CTHIb
MOBEAIHKY, IO BU3HAYAIOTh YCIINIHICTH JIIOJWHUA B Kap’€pi, Y SKOCTI, HAIPUKIAI,
MeHe)Kepa, KepiBHUKA, yJaCHHKA I1EePEeroBOpiB. [X BaXJIMBICTH MOJArac cKopiue B

TOMY, SIKOIO €()eKTUBHOIO € JII0JIMHA B POOOTI, HI)K B TOMY, 5IKi B HET 3HAHHSI.
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Onpa3y BiJ3Ha4MMO, 110 B AaHIJIOMOBHOMY HAyKOBOMY JHUCKYpPCI HeE
PO3IUISIOTH TaKl 3BUYHI HAM TOHSATTS, SIK «BMIHHS» 1 «HABUYKWY, ISl iX TO3HAYCHHS
BUKOPUCTOBYEThCSI oAHe 1 Te k cioBo — skills. Ha wam mormsin, xoua rHyd4Ki
HAaBUYKH, 37€O0UIBIIOr0, YHIBEpCaldbHI, IPOTE, Ta YU Ta CHELIAJBHICTh Nependayae
aKIICHT Ha IICBHMX HaBWYKax. Hampukmanm, y WTiANPUEMHUNTBI — 1€ HABUYKH,
Haiirepie, KOMYHIKailli, B3aeMOJii 3 JIOJbMH, Tpall B KOMaHJl, 3/1aTHOCTI
3aBOIOBAaTH ayAMTOPIO, BMIHHS PpO3BUBAaTH CBOiX CIIBpPOOITHUKIB; B raiysi
MEUITMHY, HANPUKIA, JUIS JIKaps, — II¢ eMIIaTisd, aKTHBHE CIIyXaHHS, BOJIOJIHHS
€TUKOIO CIJIKYBaHHS 3 MAI[lEHTOM TOIIIO.

[IpoBeneHe HaMM JIOCTIJDKEHHS W aHKCTYBaHHS CTYICHTIB XapKiBChKOTO
HaI[10HAJLHOTO MeIarorigHoro YHIBEPCUTETY iMeHi I'.C. CxoBopoau
https://forms.gle/n1cu9gxNY EtmsdhX9 mono okpeMux rHydyKnX HaBHYOK, a caMe —
KpPEaTUBHICTb, Mpallsl B KOMaH]Il, CTPECOCTIUKICTh — IMOKAa3ajo, M0 CTyJeHTaM 1HOJI
CKJIQJTHO TIPOSIBIISITU KPEATUBHICTB 1 TBOPUYICTh, PE3Y/IbTAT Ipalll B KOMaH/I1 3aJIKUTh
BiJl caM0Oi KOMaHJIH, CTPECOCTIMKICTh CTYICHTIB HE 3aBXIH € JOCTaTHLOIO. [ THOOKHUA
aHaJi3 MPOBEJACHOr0 HAMU JOCIIKEHHS Ta NUIAXU (OPMYBaHHS THYUYKUX HABUYOK Y
CTYJICHTIB HaMH OyJie TIPEJCTaBICHO y HACTYITHUX MMyOIiKaIlisix.

OTxe, HaNpUKIHIII MW MOXXEMO JIMIIE CTBEPUKYyBaTH, IO HEOOXIIHICTH
dbopMyBaHHS THYYKHMX HAaBHYOK y CTYACHTIB ICHY€, 1 (hOpMyBaTH TaKi HaBUYKU Yy
CTYJICHTIB MOTPIOHO, 100 JOMOMOI'TH iM OyTH YCIIITHUMU 1y Tipodecii, 1 y )KUTTI.
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«HECTAYA» TA «bBAJKAHHS»
Kpusopyuko C.K. (XapkiB)
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Abstract
Psychoanalytic criticism is based on the use of
psychoanalytic techniques in the analysis of works of fiction.

According to J. Lacan, the «unconscious» is not a chaos of

words, but an ordered system as complex like the structure of
language. | conclude that the unconscious of person has the structure of language:
syntax, vocabulary, morphemes (gender differences). The aim of the study is to
identify the mechanisms of «lack» and «desire», so that it is then possible to analyze
other works of art to better understand the subconscious of a particular hero and the

subconscious in general.
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