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BHUCHOBOK, II0 OJMHUYHI BJIaCHI Ha3BU MalOTh HECKIHYEHHO OaraTtuii 3mict. Ilpu
IIbOMY KOXXHa 3 HOMIHAIIIMA JeHoTaTa (K 116 MOXHa MPOCTIIKYBaTH Ha MPUKIAII
nepconanii B. Ilyrina) momae meBH1 BIATIHKK 110 odiriiiHOro BapiaHTy. [HIIMMM
CIIOBaMHM BECh IIEPEIIiK MPIi3BUCHK IOJITHUYHOTO JisYa CTa€ JIOAATKOBOIO, Maiike
SHIIUKJIONICAMYHO0, 1H(popMaIliero mpo ioro OiorpadiyHi JaHl W OI[IHHE CTaBJICHHS
HapoOay JO PIlICHb OKPEMOIo IIOJITHUYHOTO Jiisiua, BUKOHYIOYHM HOMIHATHBHY,
11eHTH(QiKyr0uy, COIllaabHy i eMOIIMHO-EKCIIPECUBHY (PYHKIIII.
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Reynolds, P. (2002, May 23). Analysis: Bush and Putin on nickname terms. BBC
News. Retrieved May 8, 2022. http://news.bbc.co.uk/2/hi/americas/2000197.stm
Dennis. A., Peters, H., & Pennington, T. (2016, April 8) Putin, the Puppet-Master.
Newsweek. Retrieved May 9, 2022. https://www.newsweek.com/newsweeks-
foreign-service-episode-four-putin-puppetmaster-podcast-487210

PROFESSIONAL STEREOTYPES IN TERMS OF LINGUISTICS
Tetiana Podufalova
H.S. Skovoroda Kharkiv National Pedagogical University,
Ukraine

Professional stereotypes as a kind of social stereotypes are important factors in a
person’s choice of profession, in the formation of his/her professional identity and
his/her realization in professional activities. Since professional stereotypes (like any
others) are verbalized, language and its use in communication are access to the
detection as well as means of formation of professional stereotypes.

The paper aims to briefly summarize psychological and linguistic approaches to
professional stereotypes and to outline possibilities for further linguistic research of
professional stereotypes.

Professional stereotypes (as well as other types of social stereotypes) have
mostly been studied in the field of social psychology. Most of these studies deal with
stereotypes of medical professions in the context of interprofessional education
(Flinton, 2021; Sollami et al., 2015; Thurston et al., 2017). By employing empirical
methods (mainly surveys and rating questionnaires), they identify stereotypical
qualities/characteristics that are ascribed by medical students to their own profession,
which tend to be more positive, and to other medical professions, which tend to be
more negative, although all the stereotypes of medical professions are ambivalent in
nature — they contain both positive and negative evaluations. Moreover, the qualities
attributed to particular medical professions are linked to the classical views on
professional roles, for instance caring for sick people for nurses (they are seen as
caring, warmer and more communal) and curing sick people for physicians (they are
considered agentic, more competent and more autonomous) (Sollami et al., 2015),
which, in my opinion, proves the relatively stable nature of stereotypes despite the
changes/modifications they undergo over time. Another issue arising from that is
which components of professional stereotypes are more stable and which are more
variable as well as what factors determine it.
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Among Ukrainian psychological papers on professional stereotypes are the PhD
theses by Davidova (2017) and Samkova (2017), which view the social stereotype of
a profession as a psychological phenomenon and argue that the stereotypical image of
a profession involves the interrelationship between personal, professional and
interpersonal characteristics, which in turn forms a holistic picture a particular
professional corresponds to. These papers also employ various empirical methods
characteristic of psychological research.

There are fewer papers on professional stereotypes in the field of linguistics,
which | think can be explained by different reasons, among them are a great number
of professions different from one another, which results in different stereotypical
characteristics, the lack of a holistic theoretical framework and relevant methodology
(which need to be developed and substantiated), and some difficulty in identifying
verbal expressions of professional stereotypes due to the latter’s partially implicit
nature and tendency for transformations.

Linguistic papers on professional stereotypes investigate particular professional
stereotypes, namely the programmer stereotype by means of the empirical method of
a survey (Lyubymova, 2018), linguistic and communicative factors that influence the
formation and destruction of the military officer stereotype by means of modelling,
observation, componential analysis, and a survey (Pelepeichenko & Podufalova,
2020), and stereotyped actions and qualities of some professions fixed in English
verbs conversed from nouns, using the method of componential analysis of lexical
meaning (Bekreyeva, 2021).

Before elaborating a theoretical framework for linguistic analysis of professional
stereotypes, one should review existing linguistic theories of stereotypes. One of the
first scholars to link stereotypes to meaning is philosopher Putnam (1975), who
substantiated the “operational meaning” of stereotypes in terms of their “linguistic
obligation”: the meaning of a word is based on a number of stereotypical features that
are obligatory for a person to know in order to “acquire” this word. If anyone asked
him for the meaning of “tiger”, Putnam would convey these stercotypical features:
tigers are “feline, something about their size [the size of the person who asked], that
they are yellow with black stripes, that they (sometimes) live in the jungle, and are
fierce” (Putnam, 1975, p. 172). Some modern scholars agree with Putnam’s idea of
stereotypes being closely associated with meaning and consider stereotypes
“powerful ways of enabling one to learn a meaning and to have an agreed upon way
of both recognizing referents and coordinating usage in a social, communicative
network” (Burge, 2013, p. 236).

Ethnolinguist Bartminski also follows Putnam’s ideas in emphasizing ‘“the
cognitive functions of stereotypes and the richness and multidimensional character of
their content” (Bartminski, 2017, p. 120). Given their cognitive functions, stereotypes
can refer not only to social (ethnic, racial, or gender) groups, but also to “the totality
of the human experience (people, objects, and phenomena” (ibid.). Bartminski
distinguishes four types of stereotypical judgements according to their modality:
pictures, patterns or models, mythological images, and ideological images; he also
analyzes the main characteristics of stereotypes — complexity and multifaceted nature,
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subjectivity and relativity, moderate variability and susceptibility to ideological
profiling, and outlines possible methods of neutralizing malicious stereotypes, in
particular their aesthetic “taming” through various “linguistic games” that employ
humor, parody and grotesque found in aphorisms, literature and films (ibid.).

There are a number of studies that integrate social psychological and linguistic
approaches, focusing on the role of language in the formation, maintenance, or
destruction of social stereotypes (Beukeboom & Burgers, 2019; Burgers &
Beukeboom, 2020; Deutschmann & Steinvall, 2020). Within the Social Categories
and Stereotypes Communication Framework, Beukeboom & Burgers (2019)
distinguish two groups of biases in language use in terms of their content and form:
(1) labels that denote social categories, and (2) descriptions of behaviors and
characteristics of categorized individuals), which maintain social-category
stereotypes. Elaborating this theory in their other paper (Burgers & Beukeboom,
2020), as a result of a survey the researchers come to the conclusion that generic
labels of categories and negations in descriptions of competent behavior (e.g. not
stupid) contribute to stereotype formation. Deutschmann & Steinvall (2020) analyze
the phenomena of linguistic stereotyping (“how language cues lead us to judge
individuals”) and reversed linguistic stereotyping (“how stereotypic linguistic
preconceptions seem to affect our perceptions of language events”) and by
experiment (two case activities) find that the perceived gender of a voice and the
accent affect respondents’ judgements of performance. The interpretation of
stereotyping in relation to language use and research methods in social psychology
differ from perspectives on stereotypes and research methods in linguistics.

Linguistic analysis of professional stereotypes involves first of all establishing a
theoretical framework. To do it, one should choose an appropriate approach. Given
the complex and multidimensional nature of stereotypes, an integrative approach, the
one combining several aspects/approaches, cognitive and cultural ones, should be
adopted. According to this approach a definition of a professional stereotype should
be provided and its structure should be devised. A professional stereotype can be
tentatively defined as a set of relatively stable evaluations of the typical features of a
particular professional or profession in general, shared by a community, culturally
determined and fixed in language. The structure of a professional stereotype can
presumably comprise two blocks of components: a block of stereotyped (typical)
features and a block of evaluations. Of course, structural components can vary from
profession to profession; however, | assume that it is possible to establish a sort of
invariant structure of a professional stereotype that comprises features found in all
professions but stereotyped in different degrees and evaluated differently. These
invariant structural components can be defined by means of componential analysis of
dictionary definitions of the lexemes profession and professional and analysis of
common collocations with these lexemes given in collocations dictionaries.
Evaluative components can also be found in proverbs, sayings and aphorisms about
work, professions and jobs. Presumably some of the “obligatory” components are a
professional role (main duties that a profession involves) and qualities necessary to
perform this role. Analysis of particular professional stereotypes (stereotypes of

190



particular professions) can be done according to this invariant structure using varied

data, from dictionaries to literary and media texts to feature films, cartoons and

documentaries.
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TPOHIS IK KOMYHIKATUBHUWI BUBIP
I'ennapniii IIpoxod’eB
YMaHChbKUH Aep)KaBHUM nenaroriyHuil yHisepcurtet iMeHi [1aBina Tuunnu,
VYkpaina

JIist THMX, XTO BUBYA€ 1HO3EMHY MOBY, CKJIAJHUM 3aBJaHHSIM € OBOJIOAIHHS
3aTHICTIO BHUKOPUCTOBYBAaTHM IHIIOMOBHI 3acO0M HENPSIMOTO 3B’SI3KY  MIXK
KOMYHIKaHTaMH, Takl sSK HEOpsiMi MOBJICHHEB1 akTH, MeTadopa, 1poHis Tompo. Ak i
BJIACHE 3HAHHA PIAHOI JUIs JIIOAMHU MOBH, 11€ BMIHHSI € HEB1J €MHOIO PHCOIO 1
000B’SI3KOBOIO CKJIAJIOBOIO KOMYHIKaTUBHOI KOMIIETEHIIIi, ajie HOCii MOBU HalyBae
HOT0 TPUPOIHUM IUIIXOM, SKUA HE MOTpedye MOAATKOBHX 3yCHJIb Ta METOJHUK
onmaHyBaHHs. YacTMHOI KOMYHIKAaTHUBHOI KOMIETEHIlI € TaKoX 3/IaTHICTh
CHIBBIJHOCUTU UIJIOKYTHUBHI aKTH 3 MOBHUMH XapaKTEPUCTHUKAMU PEUYCHb, 3aBISKH
SKUM 111 aKTH peasizytoTbcsi. OUeBUIHO, MO0 HKEPETIOM MOKIUBUX TOMHIIOK TUX, XTO
BUBYA€ 1HO3EMHY MOBY, MOX€ OYTH HECUMETPUYHICTh  CIiBBITHOIICHHS
AKTOMOBJICHHEBUX Ta BJAaCHE MOBHUX XapaKTEPUCTUK BUCIOBJICHb PI1HOIO MOBOIO
aQHAJIOTIYHOMY CITIBBIJHOIIICHHIO, BJIACTUBOMY 1HO3E€MHIM MOBI, IO BHBYAETHCS.
BusznauenHnst Toro, ski came UUTOKYTHBHI aKTH 1 B SIKUX KOHTEKCTYaJbHUX YMOBax
MOXXYTh 3JIMCHIOBATUCH HOCISMH MOBH 3 IPOHIYHUM HaMipoOM, € aKTyaJbHUM
3aBJAHHSIM SIK JUJIs JIIHTBICTA, Tak 1 Jyis (axiBusl B Tally3l METOJUKH HaBYaHHS
1HO3eMHOI MOBHM. OBOJOJIIHHS KOMYHIKAHTAMH BMIHHSIM NpPaBWIBHO BXUBAaTU Ta
IHTEpPNPETYBAaTH 1POHIYHI MOBJIEHHEBI aKTW TAKOXK CIIIJI BBAXXaTH OJHHUM 13 3aBJaHb
METOJANYHO-OPIEHTOBAHOI TEOPii MOBJICHHEBUX AKTIB.

[lix ipOHIYHUM MOBJICHHEBUM aKTOM MM PO3YyMIEMO TaKWil MOBJICHHEBUH axT,
UITOKYTHBHA CHJIa SKOTO MOPOKYETHCS B PE3yabTaTi B3a€MO/IIT 1JUIOKYTUBHOI CHIIH
aKTy MEBHOTO THITY 3 ipOHIYHUM HaMipoOM MOBIIS. [pOHIYHI MOBJICHHEBI aKTH MAaIOTh
MOTIOBHUTH AKTOMOBJICHHEBUYM 1HBEHTAp JIIOJWHU, SKa BUBYAE 1HO3EMHY MOBY, B
SKOCT1 OJJMHUIIb, 110 HAJIEXaTh caMe J0 CUCTEMHU MEBHOI iHo3eMHOoi MOBH, a HEe OyTH
PE3YNHTATOM MEXAHIYHOTO TIEPEHECEHHS TUTIOBUX aKTOMOBJIEHHEBUX XapaKTEPUCTHK
P1AHOT MOBH Ha 1HO3EMHY.
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